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15 March 1976

Director
Central Intelligence Agency
Washington, DC 20505

Dear Sir:

The United States Navy Human Resource Management Center
has an on-going program 1n inter-cultural relations. The key
elements of the program are: (1) personnel to function as a
positive representative of the Navy and the United States
while overseas; (2) increased job effectiveness; and (3)
increased overseas assignment satisfaction.

The program encompasses many facets in preparing U. S.
Navy personnel to visit, live and work overseas. Included
in the cross-cultural training program are: language training,
general and specific area orientation information, local customs
and traditions and gestures unique to the culture, etc. Lack
of cross—cultural know-how is a critical factor.

If you have any ideas, resources, or suggestions which you
think may be effective in helping us achieve these goals, we
would greatly appreciate your contribution.

Thank you for your cooperation.

Sincerely,

—
S. A&~ FINK
Commander, USN
Training Officer

P i

o~

Approved For Release 2005/07/13 : CIA-RDP79M00467A003100070034-4




EXECUTIVE SECRETARIAT

Routing Slip
TO: 4 ACTION| INFO DATE | INITIAL
1| pCl
2| pbpcl
3| s/MC.
4| DDS&T
5| DDI P
6| DDA v
7| ppo
8| D/DC/IC
9| D/DCI/NID
10| GC
1| Lc
121G
13| Compt
14| D/Pers
15| D/s
16| DR
117 Asst/DCI
. 18| AO/DCI
' 19
20
21
22
SUSPENSE
Date
‘Remarks:

For

ecullve
Approved For Release 2005/07/13 : CIA-RDP79M00467A00 %70, 34-4

3837 (1.73)

Date

STAT



